Family Medical Leave Act
If you are out of work for 3 or more consecutive days due to a serious health
condition, according to Federal Law, you may qualify under the Family
Medical Leave Act of 1993. FMLA requires employers to provide up to 12
weeks of job-protected unpaid leave to all eligible employees for specified
family and medical reasons. FMLA provides for time off from work and is
taken concurrently with any paid time off (sick days, vacations, etc.) that may

be available to you.
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Contact Information
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